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Main Street Ministry in Brampton - St. Paul’s United and Grace United 
 
 
Position:  Coordinating Minister, Ordained, Full Time 
 
Job Description: 
This position will work as a team leader for the Ministerial Team and will primarily provide leadership 
in worship, discipleship, stewardship, pastoral/spiritual care, justice and outreach and ministry partner-
ships. This position will work with others collegially, offering guidance and support for the continual 
growth of the congregations and will effectively utilize volunteers in church life. The Minister must 
build relationships with members of all ages, in both congregations. The minister will nurture faith and 
spiritual development through fellowship, education, worship and social events. This position will pro-
vide creative, innovative and motivational leadership and support to the staff and volunteers. 

It is expected that there will be “Office Hours” when the Minister is available at both churches.   

Responsibilities include, but are not limited to the following: 

Worship - 40% 

 Prepare and preach all sermons for worship at both locations, except for vacations or by special 
arrangements, in collaboration with the Directors of Music, the Worship Committees and others 
(as required) 

 Create sermons that are biblically based, that include bible readings, prayers and music and 
which provide direction for everyday living dealing with the human condition 

 Incorporate lay participation and Children’s Time in worship 

 Experiment occasionally with varied styles of worship 

 Promote, in collaboration with the Music Directors, a variety of musical styles in the worship 
service 

 Conduct communions, baptisms, weddings and funerals as needed 
 

Leadership - 25% 

 Be a “Servant Leader” by valuing diverse opinions, creating a culture of trust, helping people 
with life issues, encouraging people, motivating people, thinking long-term and acting with hu-
mility 

 Participate in and support church events at both locations 

 Collaborate with Grace Board and St. Paul's Council to develop and implement a vision for the 
church 

 Provide expertise and support to evaluate current programs and practices and be a catalyst to ef-
fect positive change 

 Resource leadership education for various ministries and Grace Board and St. Paul's Council, 
with particular emphasis on the Worship, Stewardship and Finance Ministries and Trustees 
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Discipleship - 10% 
 Support, advise and strengthen the Ministries involved with spiritual growth and faith formation 

 Increase the participation of our youth and children in both congregations, by promoting the re-
newal and development of education programs, Sunday School and/or Youth Choir 

 Lead/Participate in confirmation classes 
 

Pastoral/Spiritual Care - 15% 
 Collaborate with the Congregational Care Ministries to establish and maintain a confidential da-

tabase to provide current information on the status of a member’s care 

 Educate the pastoral care teams to develop a comfort level to include a spiritual component for 
their visits 

 Visit and conduct communions at Holland Christian Homes 

 Support people in crisis 
 
Stewardship, Justice and Outreach, Ministry Partnerships and Spirituality, Self-Care - 10% 
 
Stewardship - As required  

 Demonstrate to all members and adherents through message and visitations that donations, lega-
cy giving and financial support for church fundraising activities are important and necessary 

 Encourage members and adherents to participate in church sponsored events e.g. Suppers, Ba-
zaars and other fundraising activities 
 

Justice and Outreach - As required  
 Facilitate and nurture our exploration of new ideas and actions for broadening lay participation 

and involvement in Justice and Outreach activities 

 Work with and involve the congregations in joint activities with other churches in the area 

 Make both St Paul’s and Grace United a visible presence, as Christian leaders in Brampton 
 

Ministry Partnerships - As required 
 Develop a visible presence as a Christian leader in Brampton 

 Support collaboration with other churches and organizations to deliver outreach programs, youth 
events and other Christian education ventures 

 Share worship services, with other churches, during the summer and on special occasions 

 Support Presbytery and activities of the wider church 
 

Spirituality and Self-Care - As required 

 Prepare people for confirmation, baptisms and weddings 

 Plan and implement basic workshops in faith 

 Identify and nurture new ways to spend time together as a community 
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Required Knowledge, Skills and Abilities: 
 Ordered Minister of the United Church of Canada 

 Demonstrates a strong Christian faith 

 Able to love us well 

 Accepting, Respectful, Servant Leader, Able to relate to all ages 

 Is a “People Person” 

 Listens well and communicates sensitively with staff and congregants  

 Is comfortable with and able to help resolve conflict 

 Provide strong leadership to help heal and unify the congregation 

 Experienced facilitator of an effective team (Paid staff and volunteers) 

 Is able to delegate, collaborate with and share key responsibilities with, staff, congregants and 
colleagues 

 Creative and timely problem solver  

 Has the ability to effectively use current technology (YouTube, Facebook, Blogs, Twitter) 

 Committed to ongoing professional development 

 Effectively leads change and follows through with the implementation 

 Demonstrates excellent public speaking skills 

 Possesses pastoral counseling skills and knowledge of community resources for referrals 

 Has knowledge of and is interested in our community 

 Is a faith builder 

 Possesses strong and effective time management and organizational skills 

 Possessives humility and a good sense of humour 

 Understands the role of music in the church service and appreciates a variety of worship and 
praise music 

 Has a strong knowledge of the United Church in Canada 

 Is comfortable with and openly solicits constructive feedback and is receptive to yearly review of 
the job description and performance 

 Has background and training in youth ministry 

 Must have a keen awareness of self-care and life-work balance 

 Is flexible and able to identify teachable moments 
 


